Workplace Accident/Incident Process
During Regular Business Hours (M-F 8:00 am to 5:30 pm)
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If a non-serious workplace injury/accident occurs after 12:00 am, employee must report to WorkMed first
thing the following day during the week or to InstaCare first thing the following morning on the weekend.

WorkMed Locations

Layton: 2075 University Park Blvd., Layton, UT 84041 — 801.776.4444 — M-F 8:30 am to 5:00 pm

Ogden: 1355 West Hinkley Dr., Ogden, UT 84401 — 801.387-6150 — M-F 7:30 am to 7:30 pm

Salt Lake City: 1685 West 2200 South, Salt Lake City, UT 84119 —801.972.8850 — M-F 7:30 am to 7:30 pm
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If a non-serious workplace injury/accident occurs after 12:00 am, employee must report to WorkMed first
thing the following day during the week or to InstaCare first thing the following morning on the weekend.

WorkMed Locations

Layton: 2075 University Park Blvd., Layton, UT 84041 — 801.776.4444 — M-F 8:30 am to 5:00 pm

Ogden: 1355 West Hinkley Dr., Ogden, UT 84401 — 801.387-6150 — M-F 7:30 am to 7:30 pm

Salt Lake City: 1685 West 2200 South, Salt Lake City, UT 84119 — 801.972.8850 — M-F 7:30 am to 7:30 pm



