
Employee Involved in 
Workplace Injury/

Accident or Impairment

Workplace Injury/
Accident

Workplace 
Impairment

Employee must 
report to 

Intermountain 
WorkMed for UA

Employee will be 
placed on 

Administrative 
Leave until UA 

results received.

Go to ER for All 
Serious Injuries

Employee must 
report to 

Intermountain 
WorkMed at first 

opportunity even if 
their injury required 

initial visit to ER.

Employee must 
notify supervisor 

and report to 
Intermountain 
WorkMed for 
assessment.*

Employee must contact HR 
Department ASAP:
 Same day  of injury/

accident preferred.
 No later than 24 hours 

after injury/accident.
 Beginning of next 

business day after 
weekend.

Employee must also complete 
the Workplace Injury/Accident 
Data Sheet located in the 
Approved HR Forms section of 
the DBH intranet.

WorkMed 
physician will 
recommend 
treatment.

Employee will 
provide HR with all 
documents related 
to recommended 

treatment.

Employee is 
expected to return 
to work as quickly 
as possible unless 

injury/accident 
leaves employee 

incapacitated.

DBH will provide modified 
duties for employees who 

are unable to perform 
regular tasks due to a 

workplace injury/
accident.

Decision to 
return to work 

will be based on 
UA results.

Workplace Accident/Incident Process
During Regular Business Hours (M-F 8:00 am to 5:30 pm)

If a non-serious workplace injury/accident occurs after 12:00 am, employee must report to WorkMed first 
thing the following day during the week or to InstaCare first thing the following morning on the weekend.

WorkMed Locations
Layton: 2075 University Park Blvd., Layton, UT 84041 – 801.776.4444 – M-F 8:30 am to 5:00 pm
Ogden: 1355 West Hinkley Dr., Ogden, UT 84401 – 801.387-6150 – M-F 7:30 am to 7:30 pm
Salt Lake City: 1685 West 2200 South, Salt Lake City, UT 84119 – 801.972.8850 – M-F 7:30 am to 7:30 pm

BUSINESS HOURS



Workplace Accident/Incident Process
During Regular Business Hours (M-F 8:00 am to 5:30 pm)

WorkMed After-hours Line
801.387.TEST (8378)

WorkMed Locations
Layton: 2075 University Park Blvd., Layton, UT 84041 – 801.776.4444 – M-F 8:30 am to 5:00 pm
Ogden: 1355 West Hinkley Dr., Ogden, UT 84401 – 801.387-6150 – M-F 7:30 am to 7:30 pm
Salt Lake City: 1685 West 2200 South, Salt Lake City, UT 84119 – 801.972.8850 – M-F 7:30 am to 7:30 pm

Employee Involved in 
Workplace Injury/

Accident or Impairment

Workplace Injury/
Accident

Workplace 
Impairment

Supervisor will 
contact the 

Intermountain 
WorkMed after-

hours line to 
schedule UA

801.387.TEST (8378)

Employee will be 
placed on 

Administrative 
Leave until UA 

results received.

Go to ER for All 
Serious Injuries

Employee must 
report to 

Intermountain 
WorkMed at first 

opportunity even if 
their injury required 

initial visit to ER.

Employee must 
notify supervisor 

and report to 
Intermountain 
WorkMed for 
assessment.*

Employee must contact HR 
Department ASAP:
 Same day  of injury/

accident preferred.
 No later than 24 hours 

after injury/accident.
 Beginning of next 

business day after 
weekend.

Employee must also complete 
the Workplace Injury/Accident 
Data Sheet located in the 
Approved HR Forms section of 
the DBH intranet.

WorkMed 
physician will 
recommend 
treatment.

Employee will 
provide HR with all 
documents related 
to recommended 

treatment.

Employee is 
expected to return 
to work as quickly 
as possible unless 

injury/accident 
leaves employee 

incapacitated.

DBH will provide modified 
duties for employees who 

are unable to perform 
regular tasks due to a 

workplace injury/
accident.

Decision to 
return to work 

will be based on 
UA results.

Employee must 
report to 

Intermountain 
WorkMed the first 

day it is open to 
meet with 

occupational 
physician.

UA technician 
will come to 

jobsite to 
perform UA.

A second DBH 
employee 
must be 

present.* If 
supervisor is 
not on site, 
they will be 

contacted by 
phone to 

communicate 
with UA 

technician. If 
supervisor is 
not available, 

staff will 
contact crisis 

team.

If a non-serious workplace injury/accident occurs after 12:00 am, employee must report to WorkMed first 
thing the following day during the week or to InstaCare first thing the following morning on the weekend.

AFTER HOURS


